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Skills and Jobs  

• Skills upgrading 

• Skills and Jobs matching 

• Raising employer ambition 

• Measuring success 
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A Framework for Policy Development
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• Shortages and skills gaps

• Unemployment and Inactivity

• ‘Over-skilled’ / ‘Under-employed

• Migration
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(1) What needs fixing? 

– Understanding Labour Market needs 

Meeting Labour Market Needs
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Meeting Labour Market Needs

Skills required (Demand) and Skills available (Supply) 1998 - 2006
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Source:  Ambition 2020, Charts 7.1 & 7.2, pp 115-116 - OECD, Education at a Glance 2008, Table A1.3a and Table 1.6

UK Position:

• 12th place in 2006

• Slowest positive growth

Meeting Labour Market Needs
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(1) What needs fixing? 

– Understanding Labour Market needs 

– ‘Basic’ Skills 

– Generic/Employability Skills

– Priorities

– Challenging, as well as supporting, Employers

• Skill Use

• Management/Leadership

Meeting Labour Market Needs
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(2) How can we fix it? 

• More focus on Adults

• Responsive provision

– Information, Counselling

– Funding

– Employer Partnerships 

• Institutional Mechanisms e.g. Sector Councils

Meeting Labour Market Needs


