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Skills and Jobs

ULCES

Skills upgrading

Skills and Jobs matching

Raising employer ambition

Measuring success
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Meeting Labour Market Needs U\CES

(1) What needs fixing?

— Understanding Labour Market needs
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M Difference between skilled jobs and tertiary educated
in the 25-64 year old population (2006)
"I Change in skilled occupations (ISCO 1-3) in the
25-64 year old population between 1998 and 2006
1 Change in tertiary attainment (ISCED 5/6) in the
25-64 year old population between 1998 and 2006

Notes: Countries are ranked in descending order by the
difference between skilled jobs and tertiary attainment in 2006.
1The year of reference is 1999, not 1998 for Germany. ?ISCO

groupings 3 and 9 are not separated and thus distributed
among remaining ISCO categories for the United States.
Source: OECD, Education at a Glance 2008, Table A1.3a and
Table A1.6 http://dx.doi.org/10.1787/401474646362
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Meeting Labour Market Needs
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= Growth in skilled jobs u Proportion of skilled jobs
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Source: Ambition 2020, Charts 7.1 & 7.2, pp 115-116 - OECD, Education at a Glance 2008, Table A1.3a and Table 1.6
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(1) What needs fixing?
— Understanding Labour Market needs
— ‘Basic’ Skills
— Generic/Employability Skills
— Priorities

— Challenging, as well as supporting, Employers
Skill Use
Management/Leadership
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(2) How can we fix it?
e More focus on Adults

« Responsive provision
— Information, Counselling
— Funding
— Employer Partnerships

« Institutional Mechanisms e.g. Sector Councils



