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The political framework

¸ New Lisbon guidelines

¸ The Copenhagen process (2002): stronger involvement 

of stakeholders in reaching the goal of 12,5% adult 

participation rate in education and training by 2010

¸ Joint Strategy Framework of Actions for Lifelong 

development of competencies and qualifications 

(ETUC/UEAPME/UNICE/CEEP) since 2002

¸ EC Communication: ñNew skills for new jobsò

¸ European Globalisation Adjustment Fund expanding



Main features of national CVT systems

¸ Public institutions and bilateral bodies are the two 

main sources in setting training standards and 

regulations

¸ They can either act at national or local level; having 

either an inter-sectoral, sectoral or professional 

scope;

¸ Management of CVT activities shared 

responsibility: centralised/decentralised (regional or 

lower level) 



Forms of social partners involvement 1

¸ No involvement: CZ (CVT left to market regulations and 
stimulated by fiscal incentives

¸ Informal involvement in the policy settings: LV,MT

¸ Involvement in policy settings and ad hoc committees: EL, 
IT, LT, NO, HU, PL, SI, SK, NL

¸ Direct responsibilities over policies: AT, BE, BG, EE, FI, IE, 
FR, LU, PT, RO, ES, UK

¸ SE ïnot coordinated involvement, left entirely to social 
partners and local level initiatives 



Forms of social partner involvement 2

¸ Consultation and concertation (e.g. BE statutory bi-

annual collective bargaining round on CVT)

¸ Joint committees aimed to monitor and set 

qualification standards (DE and UK); evaluation of 

vocational education (SI) 

¸ Bilateral funds promoting training activities at 

company or local level (BE, FR, EL, IT, NL)



Forms of collaboration on CVT

ÅGovernance of the apprenticeship system: DE, AT

ÅTerritorial partnerships: UK, ES

ÅRecognition and validation of qualifications: BE, FR

ÅBilateral funds for CVT: FR, EL, IT, NL



Issues that are being tackled

¸ Groups at risk: younger, older, women, low skilled, at 

risk or affected by restructuring (ñoutplacementò 

programme in Belgium);

¸ Extension of the right to training to unemployed 

population (ES, LV)

¸ Validation of qualifications, certification of prior 

learning; competence-based certification



Issues that are being tackled (2)

¸ Approaches to reach out to SMEs (ñtraining 

chequesò for SMEs in BE; training funds for 

employees of micro-enterprises in SI)

¸ Funding of study leave

¸ Recognition of national vocational qualifications 

abroad (Kutsekoda, EE)



Financing of CVT

¸ Tax deductions of lower taxation for companies (in 11 EU 

countries)

¸ Reimbursement or subsidies (AT, DK,FI, E)

¸ Combinations: tax deductions from company income, 

subsidized loans and monthly allowance (i.e. D)

¸ Tax deductions for employees (CZ, NL)

¸ Bilateral funds (financed by both social partners), companiesô 

share ranges 0,25%(PL) - 2%(B)

¸ Training leave

¸ ANDé.. ESF!



Recent developments on VTS

¸ Spain: legislation to reform & improve VTS, 

smooth transition, employability of young, 

recognition of professional experience

¸ Luxembourg: Individual training right by law

¸ UK: New educational and skills Act requires all 17y 

old to participate in training/education from 2013 

and all 18y old from 2015

¸ Estonia: new national qualification system
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