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W H AT  W E  A R E  A B O U T  T O  H E A R

1) WhyCompetencies?

Competenciesfor theLabourmarket project* Soft 

skills education

2) Howdo wedo it?

Learningby doing* Interactive andexperiential

learning* No traditionalschool-style ócrammingô

3) Changingthe system!!!

Networking* Partnership* JoiningtherelevantEU 

strategies
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M O R AV I A N  ïS I L E S I A N  R E G I O N

Area 5,427sq. km

Population1.250.066
Most populous Czech region

Capital 
of the Region

City of Ostrava 315.901

University 

Students
35.005 (Ostrava  - 3 Universities)

Region of change

from steel/coal to 

diversified 

economic structure
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W H AT  I S  Y O U R  C H A N C E  T O  W I N  T V  S H O W ?

99,9999%

0,0001%
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Generic key competencies/soft skills are key factor 

to performance at work, they are transferrable

Development of transferable key competencies  improve 

employability and adaptability of individuals

Key competencies, however, do not play 

an appropriate role in education systems

The existing education system is mainly focused on 

development of knowledgeand profession related skills

A majority AGREES, many WANT TO CHANGE IT

but only a few know - HOW TO MAKE IT HAPPEN!

B E I N G  E X C E L L E N T  =  B E I N G  C O M P E T E N T
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C O M P E T E N C E  M O D E L A P P R O A C H
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1997 Inspiration from U.S. ï

ĂCompetence at Workñ

1998-forever Inspiration from life and work

2002 Inspiration from Scotland ï

ĂLife after Steelñ

2003-6 Inspiration from 

employers - Surveys of 

demand ï> 2.000firms

C O M P E T E N C I E S  F O R  L A B O U R  M A R K E T
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C O M P E T E N C I E S  F O R  Y O U R  E M P L O Y E E S
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2004 Competence Model approved 

by Regional Parliament of 

Moravia-Silesia (1.2 million 

people in the region)

2005 ĂCompetencies for Labour

Marketñproject launched in 

CIP EQUAL ïpreparation of 

training programmesto 

develop 14 competencies/soft 

skills 

C O M P E T E N C I E S  F O R  L A B O U R  M A R K E T



Peoplemake thedifference25 June 2009, EmploymentWeek, Brussels

2006 ĂCompetencies for LabourMarketñ initiative 

evaluated as the good practice example by 

European Commission 

2006-7 Trainingprogrammesverified by partners from UK, 

Belgium, Germany, Spain, Portugal, Poland and 

Romania

2007-8 Transferof training programmesinto English

2008+ Mainstreamingof the training programmesin the 

region, Czech Republic and Europe

C O M P E T E N C I E S  F O R  L A B O U R  M A R K E T
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T R A I N I N G  P R O G R A M M E

Trainers manual

Competence guide

Work book

Diagnostic Manual

DVD

é

Internet Test

www.keycompetencies.eu
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S O F T  S K I L L S  O P E R A


