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1) WhyCompetencies

Competenciefor the Labourmarketproject* Soft
| skills education

2)Howdo wedo it?

Learningby doing* Interactiveandexperiential
learning* No traditionalschools t yclrea nomi n g

3) Changinghe systeni!!
Networking* Partnershig JoiningtherelevanteU
strategies
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Area 5427 Region of change
’ | from steel/coal to
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Generic key competenciesoft skills arekey factor
to performance at work, theyare transferrable

Development of transferable key competenaraprove
employability and adaptability of individuals

Key competencies, howevelp not play

an appropriate role in education systems

The existing education systemnmainly focused on
development oknowledgeandprofession related skills

A majority AGREES, manyWANT TO CHANGE IT
but only a fewknow- HOW TO MAKE IT HAPPEN!

the difference



COMPETENCE MODEL APPROACH

KNOWLEDGE SOFT SKILLS
easy to measure difficult to measure
easy to develop difficult to develop

PROFESSIONAL SKILLS
easy to measure
development in practice
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1997 Inspiration from U.S.i COMPETENCE

WORK

ACompetence at
1998forever Inspiration from life and work

2002 | nspiration from Scotland 1
ALI fe after St S e e
20036 Inspiration from PERFORMANCE
employers Surveys of
demand >2.0001irms

the difference

<7T
1O



COMPETENCIES FOR YOUR EMPLOYE
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Effective Communication

Co-operation
Entrepreneurship
Flexibility

Customer Orientation

Efficiency
Independence

Problem Solving
Planning and Organizing
Life-long Learning
Proactive Approach
Stress Resiliency

Orientation in Information

Foreign Languages

RPI( : EDUCATION
INNOVATION
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COMPETENCIES FOR LABOUR MARKE

2004 Competence Model approved

Soft Sknlls Make the %@m ?eople

by Regional Parliament of e R

Io: 14 kcy comuclencn‘:s

MoraviaSilesia (1.2 million
people in the region)

2005 ACompetencies fdrabour
Ma r kpeoject launched in
CIP EQUALT preparation of
trainingprogrammeso
develop 14 competencies/so
skills

RP'C EDUCATION

INNOVATION
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2006 ACompet elmbourlar ket i nit.i
evaluated as the good practice example by
European Commission

20067 Trainingprogrammewerified by partners from UK,

Belgium, Germany, Spain, Portugal, Poland and
Romania

20078 Transferof trainingprogrammesnto English

2008+ Mainstreamingpf the trainingprogrammesn the
region, Czech Republic and Europe

the difference



TRAINING PROGRAMME

Trainers manual
Competence guide
Work book
Diagnostic Manual
DVD

é

Internet Test
wwwkeycompetencies.eu
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RPIC

INNOVATION

VI P CONSULTING



TRAINING PROGRAMME

Trainers manual
Competence guide
Work book
Diagnostic Manual
DVD

é

Internet Test
wwwkeycompetencies.eu
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SOFT SKILLS OPERA

RPIC

VIP 25 June 200EmploymeniVeekBrussels Peoplemake




